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Debate at last!!

 EDITORIAL

You have to hand it to the National Party. The strategy has been brilliant. By denying the government an effective opposition, they presented Labour with lots of proverbial rope before putting on the pressure. It is reminiscent of Hannibal at the battle of Cannae (but don’t forget Zama). 

Labour had been planning five-year strategies to achieve “sustainable social and cultural change” (see “Social engineering…” below). Suddenly, instead of modifying public opinion, they find themselves having to acknowledge current public opinion. 

This may not have been all National’s doing, however. A key word in New Zealand politics is “traction”, and that is what we saw with “the speech” (www.national.org.nz/wcontent.asp?PageID=100019353). The media may have a part to play in this, but we saw the same at the last election with “the worm”, and even the media were caught by surprise.

It may be problematic for economists, but preferences appear to be endogenous and not necessarily predictable. We should already have realised that from the stock market, but our assumptions on preferences are generally rather naïve (see “Rational thinking” below).

There is scope for more economic input into current debate as the conventional positions of the past few years are challenged, but as economists we must also be aware of the limitations of our discipline and the contributions of others. Kids playing in the same sandpit often share each other’s toys.

by Stuart Birks and Gary Buurman, Massey University
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A Career at the Treasury

Do you enjoy working on economic and financial policy issues that can make a difference to New Zealanders’ living standards?  Do you want to develop your financial and economic skills in a stimulating policy environment?

[image: image2.wmf] 

If you have a postgraduate finance or economics degree, and you want a challenging job that fully utilises your training, consider your career options at Treasury.  We have opportunities for economic and financial professionals, in research and applied policy.  

For further information, including some of our current vacancies, check our website www.treasury.govt.nz.  Otherwise please contact our Human Resources Advisor by email: human.resources@treasury.govt.nz for further information on current or potential opportunities, or for general enquiries.

The Treasury values diversity amongst its employees and encourages a positive work life balance.
We invite members to submit a brief article on any issue of interest to NZAE members, and/or comments and suggestions. Enquiries and contributed articles should be sent to Stuart Birks and Gary Buurman [K.S.Birks@massey.ac.nz]. Views and opinions expressed in these articles are those of the authors, and do not represent the views of the New Zealand Association of Economists.

Milan Conference Report By Weshah Razzak [weshah.razzak@lmpg.dol.govt.nz]
I attended "Econometric Methods in Macroeconomics and Finance", a conference at the IGIER-Bocconi University in Milan, October 3-4, 2003.  That was a two-day intensive workshop, where 10 papers were presented by leading economists and econometricians including the late Nobel Prize winner Robert Engle.  Christopher Sims provided a critique and an overall review of the papers.  The papers were very interesting and some of them are cutting edge in research.  
 The details including the papers are found on the website:  http://www.igier.uni-bocconi.it/
(go to "events" and then to "conferences" 2003)

 What I found interesting is that in finance, and especially in areas like the yield curve and macroeconomics, we are still getting conflicting results.  You should note that, in these papers, the issue of transmission of shocks is not yet resolved.  Some people think that the effect goes from the yield curve to GDP, while others think it goes the other way around, and both groups present significant results in favour of their models.  It seems to me that economists continue to have different views on the matter.  Papers by Diebold and Rudebusch, Marshall et al and Ang et al are examples of these differing views.  
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 Serena Ng’s cutting edge econometrics paper is about dynamic factor models.  These DFM models have become popular lately.  Unlike VAR's where the number of shocks is equal to the number of variables, these models have one or two shocks, but hundreds of variables.  It is claimed that they forecast well, maybe because they make use of a lot of information.  Ng is a great presenter and made the subject look so easy. The Engle et al paper provides a lot of stylized facts about differences between bond and equity volatility, but no test statistics to test these differences.  The Cogley and Sargent paper is an important piece for macroeconomists and those working in policy institutions because it deals with an important issue, the Lucas critique.  Some of you may recall that Sims and others suggested that there is no such a thing as the Lucas critique.  Coefficients of macro models change because of shocks, not because of policy; structural parameters do not change over time.  In this paper, the authors document stylized facts that fit their model, which allows for both a policy effect and stochastic volatility.   They show that their earlier paper's conclusion regarding drifting coefficients in macro model still holds.

Waitangi and History – Bill Oliver’s view

By Stuart Birks

Someone very kindly pointed me to Bill Oliver’s Looking for the Phoenix: a memoir (2002, Bridget Williams Books). Chapter 11 is pertinent to current public debates. He writes of his experiences as a historian participating in these.

On Ranginui Walker’s “gentle review” of Oliver’s book, Claims to the Waitangi Tribunal (1991, Dept of Justice), he says, “His comments could have helped me to realize…that for most of those who practiced in this context, history was not above the battle.” (p.156)

Describing the Muriwhenua claim, Oliver thought that the evidence presented was insufficient to show that the transactions had simply allowed settlers to use, rather than buy, the land. However, a solid case could be made that harm had been caused by the Crown’s “dubious and at times fraudulent” land acquisitions (p.157). He believed, wrongly, that the former case “would not convince what I had mistakenly believed to be an empirically minded Tribunal” (p.157). Although it was successful, it “went so far beyond the evidence that it became an act of faith.” (p.162)

On his appearance as a witness at a Tribunal hearing: “I was cross-examined by the Crown counsel, an experience that convinced me that this was no way to arrive at the truth of the matter (I began to suspect, indeed, that this might not be the objective).” (p.159) And on another event: “This episode reminded me that those who have …committed themselves to a particular position may, and probably will, take a rather casual attitude to the evidence.” (p.161)

Oliver touches on the legal concept of “expert witnesses” (see AI No.13): “the Tribunal required historians to deal with a difficult methodological problem – what is the causative connection between the loss of land and resources and the deprivation shown by high rates of sickness and death.” (p.164) Not that he thinks economists would answer the question any better: “That persistent and widespread deprivation is wholly a matter of individuals choosing to be feckless and improvident, as ‘dry’ economists would no doubt contend today about ill health in, say, South Auckland, is patently improbable.” (p.164)

He also indicates that he was expected to provide evidence more akin to advocacy research: “While I was preparing my submission for the Hauraki claim, I was beginning to entertain doubts about the kind of history which this process required, especially the occupational obligation to find the Crown always in the wrong.” (pp.164-5) Not surprisingly, he found this particularly difficult when considering events in their historical context, with today’s expectations probably not even being feasible in those times, if indeed they had been contemplated. He did not see the Tribunal troubled by such nuances: “typically, it exhibits no hesitation in finding the relevant actions of the Crown to have been unjust and unjustifiable.” (p.166)

He sees the problem as being broader than the Tribunal alone, referring to the law in general: “The legalistic demand for simple (and often simple-minded) answers has been too little tempered by academic caution and balance” (p.167). The result has been the selection of historical explanations to support the chosen case. This is a dangerous approach to take: “If it can be plausibly suggested that they have got the history wrong, and if they decline to consider the possibility that they have, they may end up looking as if they believe that any serviceable past will do.” (p.169)

Pertinently in this post-modern age, Oliver also cautions: “It is a situation fraught with danger as well as with hope; especially with danger if debate becomes a simple matter of one dogmatic assertion trying to stare down its opposite.”  (p.170)

From the 2BRED File

by  Grant M. Scobie (grant.scobie@treasury.govt.nz)
The matter of the diaspora is currently in vogue.  But it is hardly a recent phenomenon. Kiwis have been going offshore in various OE guises (not to mention to fight wars) for a long time. A new book tells the stories of five special New Zealanders who went to Oxford in the 1930s – four of them as Rhodes Scholars. In Dance of the Peacocks (Vintage, Auckland, 2003), James McNeish  details the lives of James Bertram, Geoffrey Cox, Dan Davin, Ian Milner and John Mulgan.  All fought in WW11, and all but one remained expatriate  - four having very successful careers.  Five biographies in one is a tall order for any author, but McNeish, a New Zealander, does a superb job and sets the lives of his subjects against the tumultuous background of the times.  If you are lucky you might still catch the National Library Gallery exhibition on the subject (see: http://www.natlib.govt.nz/en/whatsnew/1exhibitions.html#Peacocks National Library Gallery) 

And in contrast the next book concerns people coming to New Zealand – a fascinating series of vignettes of women in New Zealand history and their migration to or within New Zealand: Shifting Centres: Women and Migration in New Zealand History   edited by Lyndon Fraser and Katie Pickles (Otago University Press, 2002). The separately authored chapters are largely written by academic historians and report some original research into the experiences of Jewish, German, Irish, Samoan and British women, as well as the migration to urban areas of single Maori women.  The small volume contains much that is relevant to current debates on migration, labour force participation and race relations.  We can always learn from history.

Population ageing is a topical issue (and parenthetically, one on which your columnist is increasingly qualified to comment).  Peter Heller, Deputy Director of the Fiscal Affairs Department of the IMF has analysed what the long term changes arising from (but not limited to) population ageing might mean for fiscal planning.  Who Will Pay?: Coping with Aging Societies, Climate Change and Other Long-Term Fiscal Challenges  Peter S. Heller, International Monetary Fund 2003. He argues that typically current approaches to incorporating these risks into the formulation of fiscal policy are deficient.  Current policies might well be building up into unsustainable long term positions.  While New Zealand has been at the forefront of work in this area (see http://www.treasury.govt.nz/ltfm/default.asp) there is much to be gleaned from this well written, accessible synthesis of the issues, a significant part of which was developed when Peter was a Visiting Research Fellow at the Treasury in 2002.

Alongside Dalziel and Lattimore and Phil Briggs (both listed earlier by 2BRED), the CIS has started what will be an annual update on New Zealand.  A handy compilation of some long term trends on major economic and social variables, with a short commentary on each. State of the Nation: New Zealand (first edition) Jennifer Buckingham, Nicole Billante, Centre for Independent Studies, Special Publication 5, 2003. 

http://vs19901.server-store.com/store/products/item280.inetstore
Trivia question: What is longest serving department of state still operating under its original name? Answer: The Treasury. Malcolm McKinnon  has produced the first major history of the Treasury. The Treasury: The New Zealand Treasury: 1840-2000 (Auckland: Auckland University Press, 2003).

And finally one from the Christmas stocking.  In 1806, an enterprising young Bostonian, Edward Tudor, organised a shipment of ice to the Caribbean Island of Martinique.  Yes, you read correctly – it was ice, as in frozen water!  So for those who like exploring fascinating corners of economic history, The Frozen Water Trade by Gavin Weightman (London: Harper Collins, 2001) , will be hard to beat. It is a very readable account of how Tudor persisted (despite financial ruin at times and constant ridicule) and finally made a fortune exporting blocks of ice cut from frozen Massachusetts lakes and shipping it to Savannah, New Orleans, New York, Havana and Calcutta.  The trade in ice lead to developments in ice harvesting technology, to the construction of special ice houses, to new forms of transport and handling.  Trade policy, rent seeking, and bribery all spice the story.  By the 1860s, more than 17,000 tons of ice were shipped to India from Boston every year – a journey of 16,000 miles and two crossings of the equator.  This is globalisation at its best – a chilling story.
Rational thinking by Stuart Birks
There is a nice, short piece by Rebecca Saxe, “Reading Your Mind”, published in the Boston Review and accessible at: http://bostonreview.net/BR29.1/saxe.html. She discusses a change in thinking that occurs between ages 3 and 5, including the following example. Imagine a child placing a ball in a basket, then leaving the room. Another child then moves the ball from the basket to a box. When the first child returns to the room, where will she look for the ball? According to Saxe, a three-year-old observer will say the box, whereas a five-year-old observer will say the basket. The three-year-old assumes correct perceptions of reality, whereas the five-year-old understands that the child can have a false perception of where the ball will be.

This raises an interesting question. When economists attempt to model people’s behaviour as a function of the actual values of economic variables, are we thinking like three-year-olds?

Yes Prime Minister by Stuart Birks

In The Complete Yes Prime Minister: The Diaries of the Right Hon. James Hacker, Jonathan Lynn and Antony Jay succinctly described how to manipulate political deliberations to achieve a desired outcome, regardless of the facts.
 An issue has arisen in Australia in relation to the Catholic Education Office’s desire to increase the number of male teachers in its schools. It appears that it wants to do this through offering male-only teacher scholarships, but that this is legally viewed as discriminatory.
 The matter is being appealed, and the Federal Government intends to introduce an amendment to the Sex Discrimination Act which would allow schools to offer teacher training scholarships to men only
.

In a scatter-gun response, throwing in what appears to be as many stock lines as could be thought of on the spur of the moment, Labour community relations spokesman Lindsay Tanner argued in The Australian against the teacher strategy on the grounds that
:

1. It is "a very simplistic response to a very complex problem" 

2. "The issues are broader than that" 

3. There is an issue, "but somehow mandating that you have specific positions for male teachers - I don't think is the answer"  

4. "Female role models could also help boys" 

5. "The risk, of course, if you narrow the talent pool for particular positions, you will end up with a teacher who's not necessarily as good as you might have got." 

On ABC News, Leader of the Australian Labour Party, Mark Latham, chose to use the proverbial criticism, “using a sledgehammer to crack a nut”.
 

Surprisingly, no one has used the New Zealand standard criticisms that the policy is inadequate because it is a “one-size fits all” approach, or the result of a “rush of blood to the head”. 
Economic Education Conference
What We Teach and How We Teach It:

Perspectives on Economics from Around the Globe
University of South Australia

Adelaide, Australia

13 – 16 July 2004

www.ecoed.unisa.edu.au
GENERAL ENQUIRIES to ecoed@unisa.edu.au
The Royal Society of New Zealand Social Sciences Committee

is holding a 

PBRF Forum: Evaluating the Assessment Framework

In Wellington

On Friday, 16 April, 9.00am-4.30pm

A forum on the design and implementation of the Performance Based Research Fund 

and its impact on New Zealand Universities.

Details and registration form can be found at: http://www.rsnz.govt.nz/advisory/social_science/media/Programme.doc
A UNESCO Report

AI recently received a copy of UNESCO’s 2003/4 Education for all Global Monitoring Report, Gender and Education For All: THE LEAP TO EQUALITY

It is also available at: 

http://portal.unesco.org/education/ev.php?URL_ID=23023&URL_DO=DO_TOPIC&URL_SECTION=201
Here are some extracts:

Boys’ under-achievement in the educational arena has not yet resulted in their falling behind in economic and political spheres. Assessing the extent to which girls are held back at each stage of the rights agenda leads to specific policy answers. But achieving parity does not end with equal numbers: equal opportunities, treatment and outcomes in education and in society are the crucial yardsticks of progress. (p.18)

Although there is no ‘magic bullet’ for narrowing the gender gap and promoting equality in education, a wide range of international experience points to breakthroughs that have facilitated girls’ access to schooling and improved performance. (p.19)

From a more macro perspective, increasing female education has been shown to have a greater  effect  on  overall  labour  supply  by increasing the amount of time that women work.   By  contrast,  the  quantity  of  work  men  wish  to  do  seems  not  to  be influenced by their own educational level  (Schultz, 2002).  A further complication is that men’s wages,  and  their  educational  level,  tend  to  have  a  downward  impact  on  the  labour  supply  of 

women. Accordingly, strategies to increase women’s education relative to that of men will tend to increase overall labour-force participation and have positive effects both on the tax base and on economic growth. (p.30)

The above quote is reminiscent of Prue Hyman’s assertion, “Since women’s labour supply is more elastic, women’s wages should be taxed at a lower rate”. [p.183 of Hyman P (1994) Women and Economics: A New Zealand Feminist Perspective, Wellington: Bridget Williams Books]

There is a table on p.109 of the UNESCO report. It lists New Zealand among the 24 countries that have achieved gender parity in primary education, but are at risk of not achieving gender parity in secondary education by 2015. As with all but six of these countries, the disparities in secondary education are at the expense of boys.
Human Rights by Stuart Birks

It was stated in the Submission of the Human Rights Commission to the Education and Science Select Committee on the Inquiry into Student Loans dated 23 June 2000
, that: The Human Rights Commission does not consider that it is appropriately placed to submit on the detail of whether or how student loans should be administered in future.” 

By 2003, it was not so reserved. A complaint by the NZUSA was considered worth investigation, and shortly afterwards the government-commissioned Action Plan for New Zealand Women
 includes action to “reduce the impact of student loans on women” (p.11). 

In an HRC report by Judy McGregor (Equal Employment Opportunities Commissioner at the Human Rights Commission) and Lance Gray, Modern Apprenticeships: Training for the Boys
, it was announced, “equity issues must be addressed. Two years since the introduction of the Modern Apprenticeships Scheme females represent 6.6 percent (381) of total participants (5739)”. In other words, in these apprenticeships, males outnumber females by about 5000. 

To put this in context, in July 2002 there were 133,979 male and 185,907 female tertiary students, or about 52,000 more women than men.
 The Action Plan is to “explore ways to increase women’s participation in Modern Apprenticeships” (p.10). 

We should not be surprised to see a one-sided approach. In a media release of 18 September 2003, Human Rights Commissioner Joy Liddicoat spoke of "how far we've come in realising human rights for women in this country". The Action Plan, while involving all Ministries in its implementation, comes out of the Ministry of Women's Affairs. On work-life balance it claims:
"Improvements in work-life balance achieve economic and social benefits for men, women, families/whanau and communities, which improves New Zealand's economic prospects and social environment." 

However, the specified actions to be taken include (on the time use survey and satellite accounts), "Gather data to establish and understand trends in how New Zealand women invest their time", and, "Improve women's access to paid parental leave". On the latter, a report in 2003 for the Employment Relations Service of the Department of Labour stated: "While awareness of the possibility of transferring part or all of their paid leave entitlement to a partner was high (83%), only 1% had actually nominated to do this."
 A complaint to the Human Rights Commission that the legislation discriminates against fathers
 has been stalled for a year. This is in contrast to the HRC position when the original parental leave legislation was passed in 1981. At that time, the Commission opposed the legislation because it applied only to women.

It would appear that the Human Rights Commission has shifted its position in recent years. No longer are all members of society considered to be of equal importance.

The Law and Economics Column

Helen Clark and Judicial Activism by Stuart Birks

Applied economists ignore institutional contexts at their peril. These contexts can affect the expression of public preferences, the determination of social welfare, and the ways in which decision makers may be motivated or influenced. They also influence the development of, and implementation of, policy. As such, they should also be considered when making policy recommendations, or considering the implications of policies.

The operation of a democracy involves much more than an electorate periodically going to the polls. Among other things, there is a delicate application of checks and balances that have been put in place over time to prevent an undue concentration of power. Systems evolve, and when one aspect changes, then so too will others. Hopefully, the result will be such that there is a satisfactory transmission of society’s preferences, suitably informed and heeded, as a guide for the decisions of society’s institutions.

One traditional division has required politicians to make the law, but to avoid involvement in individual legal decisions, while the judiciary is expected to interpret the law as given to it, but not to make law.

Judges who are overly loose in interpreting the law risk crossing the boundary into making the law. When this is deliberately done, it is described as “judicial activism”. If judges move into the area traditionally earmarked for elected representatives, then they can expect public criticism. There may also be calls for the judiciary to be more publicly accountable, and politicians may cross the boundaries to criticize specific decisions. 

The Dominion Post of 13 March 2004 reported, “In an extraordinary departure from convention, Prime Minister Helen Clark has criticised a Maori Land Court judge whose ruling has cleared the way for a big Maori coastal claim to go ahead.”

This may be a case of "we reap what we sow"
, with the government encouraging judicial activism. At least, there is evidence of this in the Family Court. The incoming Principal Family Court Judge is Judge Peter Boshier. He has been clear about his position on judicial activism, having written a Family Law Journal editorial on the subject
. In it, he referred to a paper he had presented to the 1998 Family Law Conference.
 It had received publicity, especially as it amounted to judge-initiated debate on the law. Calling for creative interpretation of matrimonial property legislation, he said, “This will of course involve social policy issues. After all, what would the public rather have: a statute firmly set in the social mores of the 1970s or a statute that lives and evolves with our society? Law does not exist in a vacuum, but is an evolutionary process. Development of the law is dependent on counsel being prepared to push boundaries, and challenge judges to find ways to flesh the bones of the Act and do justice to all parties." (pp.58-9)

Are we to ensure that judges and politicians stick to past conventions, or will we have activist judges and commenting politicians? If there is a move to the latter, how are we to set the new ground rules?

Treasury: The New Zealand Treasury 1840-2000, by Malcolm McKinnon, 

Auckland University Press, 2003, pp526, $49.99. 

Reviewed by Robin Johnson [johnsonr@clear.net.nz]

This monumental book appeared in the middle of 2003 and the only publicity it got in Wellington papers was on its coverage of the tiff between Treasury Secretary Henry Lang and Sir Robert Muldoon which led to Henry’s retirement. This is a pity because, for economists and scholars of public administration, here was a thoroughly researched piece of work which showed exactly how Treasury became what it is today, and reflected many of the idiosyncrasies of public administration since the founding of the colony. These range from the early days of amateur book-keeping, to the growth of accounting systems and accounting professionals, the rise of investigating officers, and ultimately the dominance of professionals mainly trained in economics. Two men dominate the story: Sir Walter Nash for seizing the reins of administrative power in the war and for the immediate post-war period, and Sir Bernard Ashwin, Secretary to The Treasury 1939-55, who seized it back! It seems to me that Nash epitomised, to the greatest degree, the loss of power to the political wing of government (except for the early days of the colony), while Ashwin was responsible for giving continuous economic advice to government for a very long period and also building a strong organisation to deliver it.  

The book itself is organised into Parts which give some idea of the approach taken: I Clerks; II Accountants; III Economists; IV Afterword, plus over one hundred pages of Notes, Government Lists, Bibliography and Index. The book also falls naturally into two halves; a more or less pure history of the department up to the 1950s and then an account of events since then drawing more on personal reminiscences. Processes were very amateurish in the early days, and budgets were prepared on loose pieces of paper. Hard times in the 1870s and 90s introduced fiscal frugality, though individual departments like Works sometimes vastly overspent. Nevertheless, Treasury was doing the Government’s accounts, and so there was a predominance of accountants in the organisation up to 1961, where McKinnon puts the change-over. He then presents economists as virtually taking-over, as they were promoted to the senior positions and then recruited more economists, and so on. The Afterword contains some lesser reflections on the 1999 election, the implications of which are still being played out.

McKinnon states in the Introduction that he is aware of the public choice view of government organisation, but this does not always show through. The Accountants/Economists dichotomy gets in the way of a better story on the growth of self-serving bureaucracy, for example, and also his discussion of interdepartmental functions is weak (perhaps by reasons of space). While some of the details are there, I don’t find the broad sweep of conflict between independent advice going up the chain and the political goals of the incumbents. Indeed I get the impression that politicians and bureaucrats were flying blind a lot of the time.

John Martin (NZ International Review) has pointed out that the book rather underplays the Treasury role in external economic advice. Another area I noticed was the treatment of the role of the Officials Economic Working Party, which was abolished by the Labour administration in 1984. There is a brief mention of its formation at pp 208-9, but no discussion of its implications for the coordination of economic policy in several administrations in the period 1950 to 1984. As Martin relates in a 1991 paper to this Society, there was an exchange crisis in 1949-50 just as the Holland government was coming in. New work was needed on foreign exchange transactions (John Pryde, pers. com.) and Ministers’ and Officials’ committees were established at the suggestion of then Prime Minister’s Dept Deputy Head, Foss Shanahan. I believe this coordinating role between departments to be very important in the subsequent development of professional advice to Ministers, and the book underplays this.

The book adds considerably to our stock of knowledge on the workings of public administration in New Zealand and is well worth dipping into, if not for outright purchase. Certainly, it is a must for departmental and university libraries and university reading lists. I believe that the tradition of service for public servants in NZ is well illustrated by the book, and is a practice well worth preserving in the future.  
Social Engineering and Equality of Outcomes  by Stuart Birks

According to a speech by Margaret Wilson on 11 September 2003, the Pay Equity Taskforce should have reported on information and analysis and development of tools for its work programme on 1 March 2004. A search of www.govt.nz on 11 March found nothing, but the report, when finally published, will be of interest.

The terms of Reference for the Taskforce were released on 10 June 2003 and are at:

http://www.beehive.govt.nz/ViewDocument.cfm?DocumentID=17023
To quote from a speech by Margaret Wilson (my emphasis) on 11 September 2003:

The Taskforce is required to develop a five-year plan of action to address the factors it identifies. This is intended to allow time for people to understand the issues and to participate in sustainable social and cultural change. As stated by the Terms of Reference, the five-year timescale is so "the necessary changes in practice and culture become embedded in the fabric of New Zealand society".
(http://www.beehive.govt.nz/ViewDocument.cfm?DocumentID=17867)

We might be excused for thinking that this constitutes social engineering, but what is the objective? 

The above speech included the statement: Some of the factors generally considered to contribute to pay inequity are education, past work experience, and occupation or industry of employment.

To an economist, these could be considered legitimate reasons for pay differences, but clearly the government is not satisfied with the result. Even if employers think that their pay structures are fair, “it is difficult to reconcile such views with the persistence of the gender pay gap”. This appears to be the key to the government’s position. Any pay gap with women earning, on average, less than men is a problem. 

This might sound extreme, but the approach to equity for women adopted by this government is not in relation to equality of access, or opportunity, or expenditure. It has chosen “equality of outcome”.

Identical news releases by Trevor Mallard and Ruth Dyson on 12 August 2003 stated:

“Collaborative working relationships between the Ministry of Women’s Affairs and other government departments are crucial if New Zealand is to achieve equality of outcomes for women.”
(http://www.beehive.govt.nz/ViewDocument.cfm?DocumentID=17544 and

http://www.beehive.govt.nz/ViewDocument.cfm?DocumentID=17545)

Similarly, in a news release of 16 December 2003 welcoming the new head of Women’s Affairs, Ruth Dyson said:

“Ms Gleisner is well-placed to build the ministry’s capability, improve its reputation and credibility, and work closely with other departments to support and encourage their active participation in policy programmes impacting on women. This is crucial if New Zealand is to achieve equality of outcomes for women.”
(http://www.beehive.govt.nz/ViewDocument.cfm?DocumentID=18648)

It could be argued that a subgroup of women will benefit greatly from policies to equalise average pay for men and women, given that some women will have other priorities. The government may be covering that base also in terms of intended changes in culture. The Action Plan for New Zealand Women (March 2004) is available from: http://www.mwa.govt.nz/cont_pb.html#actionplan. In Figure 1 on p.26, women’s lower labour force participation rate is interpreted as indicating worse circumstances for women. 

Clearly, in the government’s view, the more men act as providers, particularly while living in the same household as their dependants, the greater the harm they are doing to New Zealand society. The signal is plain; men should not work so hard.

The 33rd Annual Conference of Economists (ACE2004)

[image: image4.jpg]Prepare your son for working life -
make him earn his pocket money,
then give most of it

to his sister.

Fleming and Easting (1994) Couples, Households and Money
Men earned over 2/3 of the income in over 1/2 the couples,
but did most of the money management in under 1/7 of them




The Economic Society of Australia’s 33rd Conference of Economists 2004

ANNOUNCEMENT AND INVITATION: ACE2004

The Economic Society of Australia (NSW Branch) invites you to participate in the Australian Conference of Economists (ACE) to be held in Sydney at the University of Sydney from 27-30 September 2004. 

Keynote and invited speakers from abroad include Sir Partha Dasgupta, Robert Hall, Paul Milgrom, Kausik Basu, Robert Frank, David Laibson, Stephanie Schmitt-Grohe and Martin Uribe. 

There will be keynote lectures, special sessions with invited speakers, contributed paper sessions and a major business symposium focusing on economic infrastructure.

For the contributed paper sessions, paper (not abstract) submissions will be required, and all submitted papers will be refereed by the program committee. Papers can be submitted any time until 28 May 2004. Papers must be submitted electronically to ‘Conference Maker’, and the link can be found on the conference website (given below).

If you wish to help in organising a particular session, please contact the conference organisers.

Selected papers from the conference will be published in a Special Issue of the Economic Record in June 2005, and the joint editors for this issue will be Jeff Sheen and Don Wright.

For further information about ACE2004, please check the website at http://www.ecosoc.org.au/ace2004/ .

To contact the organisers, you can email Shonna Peasley on ace2004@icmsaust.com.au, or phone/fax her on (+61 2) 9241 1478/9251 3522, or write to ACE 2004 Secretariat, c/o ICMS Australasia, GPO Box 2609, Sydney NSW 2001, Australia. 

The University of Sydney • Australia

Conference Secretariat GPO Box 2609, Sydney NSW 2001 Australia

Telephone: (+61 2) 9241 1478 • Facsimile: (+61 2) 9251 3552 •Email:ace2004@icmsaust.com.au

www.ecosoc.org.au\ace2004

It depends on how to look at it… by Stuart Birks
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Poster B - Now what are these children thinking?       Poster A on page 3 and Poster B here have been included in this issue of AI because they illustrate several points: 

1) If the picture quality is good enough, the expressions of the children in these posters will convey different things. Some people, on being shown both versions on A4 paper, did not realize at first that they used the same photograph. We can only speculate on what the children where thinking when the picture was taken. It appears that a caption can give meaning to, or change the meaning of, a picture.
2) Poster A is used by New Zealand’s Coalition for Equal Value Equal Pay.
 It is a version of a poster used by the UK Equal Opportunities Commission
. In Australia, the chief executive of the Equal Opportunity Commission of Victoria recently said, “Most parents would be outraged if you suggested they pay their daughters less pocket money than their sons”.
 Clearly, domestic policy campaigns may be part of an international effort.
3) The information for poster B came from the source discussed in AI No.17 
. That piece described how the study’s findings had been claimed to indicate disadvantage for women. Once again, it is a matter of choice of indicators and interpretation of results.

4) Poster A has been displayed outside the Massey University Palmerston North office of the Association of University Staff for some months now. It might lead one to question whether the Union is putting equal effort into representing all of its members. The poster has also become an established feature of the notice board in the Social Science staff common room on the same campus. There are close links with staff teaching social policy and social work. For academic purposes, this January someone placed a copy of Poster B on the same notice board. It disappeared within two or three days. A replacement copy subsequently disappeared within 1½ hours. It is not known who is responsible, but terms that spring to mind include censorship, academic freedom, public debate, and challenging students to think.

Would Darwin Have Survived as an Economist?

This extract from Charles Darwin’s The Descent of Man is quoted, along with an economic explanation by RA Fisher, at: http://books.guardian.co.uk/extracts/story/0,6761,900206,00.html:

"Let us now take the case of a species producing, from the unknown causes just alluded to, an excess of one sex - we will say of males - these being superfluous and useless, or nearly useless. Could the sexes be equalised through natural selection? We may feel sure, from all characters being variable, that certain pairs would produce a somewhat less excess of males over females than other pairs. The former, supposing the actual number of the offspring to remain constant, would necessarily produce more females, and would therefore be more productive. On the doctrine of chances, a greater number of the offspring of the more productive pairs would survive; and these would inherit a tendency to procreate fewer males and more females. Thus a tendency toward equalisation of the sexes would be brought about."

What’s all the fuss about?

There seems to be a lot of noise about the Treaty of Waitangi these days. AI doesn’t understand why there is a problem. 

Chapter 6 of the 1999 Ministry of Justice Post Election Briefing for Incoming Ministers covered law reform
. On family law, “There is public pressure to modernise aspects of family law. Most of the legal frameworks were created many years ago. There are concerns that the law does not adequately meet the needs of contemporary families.” The briefing also mentioned a “review of the Guardianship Act which is increasingly becoming outdated”.

In a speech on 18 April 2002, Hon. Margaret Wilson said:

“…we must begin to bring our outdated legislation into the 21st century. 

The climate surrounding family law, and in particular the laws about children, has changed a lot in the past 30 years. But the legislation itself has not kept pace with this changing social climate. 

Of the key pieces of child legislation in New Zealand, the Adoption Act was passed in 1955. The Guardianship Act in 1968. Even the Children, Young Persons and Their Families Act - widely acknowledged as a leading example of modern child law - is now 13 years old.”

On 1 February 2002 the Matrimonial Property Act was transformed into the Property (Relationships) Act 1976.
 

The Treaty of Waitangi is clearly more than 13 years old. Why don’t we just say that it is outdated, and transform it into a Treaty of Wellington 1840?

http://www.economicprincipals.com/ 

EconomicPrincipals.com is a Web-based independent commentary on the production and distribution of economic ideas -- an experiment in online economic journalism. EP reports on university economics, as it affects historical awareness and public policy. It follows newspaper and magazine coverage of these topics. And it seeks to put under-noticed economic journalism in touch with a wider audience.
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Editor
New Zealand Economic Papers
Professor Tim Hazledine concludes his term as Editor of New Zealand Economic Papers with the publication of Volume 38(2) in December 2004. The Association wishes to appoint a new Editor for the next 3 volumes (June 2005 to December 2007). To this end the Council of the Association has established a Search Committee of Drs Weshah Razzak, Frank Scrimgeour and Ralph Lattimore to recommend a new editor. The search Committee is happy to receive nominations or expressions of interest which include a statement of interest and a current CV. These should be submitted to any member of the Search Committee before May 15 2004. Interested parties may obtain further information from members of the Search Committee.

Weshah Razzak
Ralph Lattimore
Frank Scrimgeour

President
NZ Institute of Economic Research
Dept of Economics

Labour Market Policy Group
P O Box 3479,Wellington
      University of Waikato

Labour Department
Phone 04 470 1804  
Private Bag 3105 

PO Box 3705, Wellington
Ralph.Lattimore@nzier.org.nz
Hamilton

Phone 04 915 4375
Phone 07 838 4415

weshah.razzak@lmpg.dol.govt.nz 
scrim@waikato.ac.nz
Position

· The job is to edit and produce an academic journal of two issues per year which is readable and relevant to economists generally and Australasian readers in particular.

· The Editor is expected to maintain the established tradition of credible economic scholarship but is free to develop his/her own editorial policy. Any written policy must be approved by the NZAE Council.

· New Zealand Economic Papers is expected to include original research, surveys, policy analyses and book reviews.
· The Editor will maintain a fair, efficient and rigorous refereeing process.

· The Editor will report to the NZAE Council twice a year concerning the Editorial duties and key journal statistics.

Appointment

· The Editor will be appointed for 3 volumes (June 2005 to December 2007) and will start receiving manuscripts before the end of 2004.

· The terms of appointment will be confirmed in writing by the President of the Association.

· The agreement can be broken by either party upon giving six months notice in writing to the other party.

Budget

· The Editor will be paid a stipend of $2000 (after tax) and will have a budget for editorial expenses.

New Zealand Association of Economists Education Trust

NZAE Graduate Study Awards

The NZAE Education Trust has established an award or awards of up to $2,500 for research students in New Zealand Universities to facilitate their attendance at the Annual Conference of the Association. In addition to the funds, winners receive ONE year free membership of NZAE. The awards attracted excellent nominations in previous years and enhanced the annual conference.

The Trust will consider nominations for no more than one student from each New Zealand University. Each nomination will include the following:

(1) Student’s name

(2) Qualification Student enrolled for

(3) Title of paper student will present at the conference

(4) A paragraph of support from the Department Chairperson or their nominator

(5) A copy of the Student’s academic record.

Students interested in this award should contact their Head of Department.
The NZ Association of Economists Education Trust uses its funds to pursue its educational objectives. One programme is the joint NZAE and Treasury Scholarship for Maori Students. The 2003 winner was Nathan Penny from Massey University (pictured) who is completing a Masters Degree in Applied Economics. 

In 2003 Nathan completed his course work requirements with high grades and in 2004 he is working on his thesis. Congratulations and good luck Nathan. Currently the selection panel is reviewing applications for the 2004 award. 


research in progress...

Continuing our series on the research projects currently underway in Economics Departments and Economics Research Units throughout New Zealand, in this issue we profile the research currently being undertaken by economists at the Health Services Research Centre at Victoria University. The objective of this section is to share information about research interests and ideas before publication or dissemination - each person was invited to provide details only of research that is new or in progress.
... economic research at the Health Services Research Centre/Te Hikuwai Rangahau Hauora

as at March 2004.

Prepared by Jackie Cumming [jackie.cumming@vuw.ac.nz]

The Health Services Research Centre/Te Hikuwai Rangahau Hauora is an independent research unit established under the umbrella of the Institute of Policy Studies in the School of Government at Victoria University of Wellington. 

Our current research activities with an economics component are:

Health Reforms 2001 Research Project

In 2001, for the fourth time in fifteen years, New Zealand restructured its health care sector. These latest reforms centre on establishing 21 new District Health Boards which will be responsible for the overall governance of health care in their geographical district. The aims are to strengthen local community input, ensure a population health focus, and remove the competitive model from health system organisation.

For the first time, the reforms are being researched as they happen. The Health Services Research Centre is leading a team of researchers from Auckland, Christchurch, Palmerston North and Wellington for this project. The research is funded by the Health Research Council of New Zealand and a government consortium comprising the Ministry of Health, the Treasury and the State Services Commission. The project runs from 2001 to 2005.

The aims of this research are to analyse the new governance, purchasing and accountability relationships which develop under the District Health Board model, and assess their strengths and weaknesses compared with alternative models of health care organisation. A key component of the research is exploring how sector performance can be examined using quantitative data sources.

During 2003, the Centre released two preliminary reports on this research:

· Cumming J, Goodhead A, Barnett P, Walker T, Clayden C, Churchward M, Simonsen K, Ashton T, Boulton A, Russell M, Perera R, Fa’alau F, Asiasiga L, Cunningham C, Lungley S, Murphy C, Cochrane M, French S, Davis J and the Health Reforms 2001 Research Team (2003). Interim Report on Health Reforms 2001 Research Project. Wellington; Health Services Research Centre.
· Perera R, McDonald J, Cumming J, Goodhead A (2003). Primary Health Organisations: The First Year from the PHO Perspective. Wellington, Health Services Research Centre.
Both reports are available on our website, under New Publications. 

Principal Investigators at the HSRC include: Dr Jackie Cumming, Dr Roshan Perera, Marianna Churchward, Anne Goodhead, Tai Walker and Marie Russell. The HSRC is collaborating with Associate Professor Toni Ashton, Professor Michael Powell and Dr Tim Tenbensel, University of Auckland;  Dr Pauline Barnett,  Christchurch School of Medicine;  Clare Clayden,  Christchurch; Fiva  Fa’alau,  Auckland;  Lanuola Asiasiga,  Auckland;  Associate-Professor  Chris Cunningham, and Amohia Boulton, Massey University; Professor Nicholas Mays, London School of 

Hygiene.Seconded to the research team are Stephen Lungley from the Ministry of Health and Bronwyn Croxson from the Treasury.

Evaluation of the Implementation and Intermediate Outcomes of the Primary Health Care Strategy  

A key part of the Government’s current health reforms is the Primary Health Care Strategy. The HSRC, in collaboration with a number of other researchers around New Zealand, has recently won a tender to evaluate the implementation and intermediate outcomes of the Primary Health Care Strategy. The evaluation is funded by the Health Research Council of New Zealand, the Ministry of Health and ACC. 

As well as looking at implementation issues, the evaluation will assess the impacts of various policies introduced as part of the Strategy. We will explore what difference new funding, reductions in user charges, and primary health organisations make to the use of health services, services delivery and intermediate health outcomes. Evaluation methods include key informant interviews with a sample of people working in PHOs and other primary care organisations, postal surveys of all PHOs and some practices within PHOs, and analysis of quantitative data on utilisation of services by different population groups and of intermediate health outcomes. An economic analysis of the changes is also included.

Principal Investigators at the HSRC include: Dr Jackie Cumming, Dr Antony Raymont, Dr Roshan Perera, Marianna Churchward, Anne Goodhead and Janet McDonald. The HSRC is collaborating with Dr Barry Gribben and Carol Boustead from CBG Health Research in Auckland; other research team members include Dr Pauline Barnett, Christchurch School of Medicine; Nicole Coupe and Fuafiva Fa’alau, CBG Health Research; Dr Terri Green, University of Canterbury; Professor Tony Dowell, Wellington School of Medicine; Associate Professor Margaret Horsburgh, University of Auckland; Bridie Kent, St Heliers, Auckland; Professor Nicholas Mays, London School of Hygiene and Tropical Medicine; and Judith Smith, Birmingham University.

Elective Surgery Research

Since the mid-1990s, waiting lists for elective surgery have been progressively replaced by Clinical Priority Assessment Criteria (CPAC) and ‘booking systems’.  The systems are designed to provide greater certainty for patients about whether they can expect timely treatment in public hospitals, and greater transparency about the level of clinical need that is being met by the public hospital system.  

Since 2001, the HSRC has lead a Consortium in a three-year research project to evaluate the performance of CPAC and booking systems.

After doing five early studies, and winning Health Research Council funding for two large prospective studies, the Consortium research programme has broadened to include four new major studies.  The studies – which will all report in 2006 – are:

· Coronary Artery Bypass Graft CPAC Validity Study – this study will test the predictive power of CPAC scores (and components of scores), several serum bio-markers, total treadmill test times, and socio-economic variables.  It will also canvass health-related quality of life changes, and the financial and social costs of waiting.

Leader: Dr Mary Seddon, University of Auckland. Economic Team includes: Dr Jackie Cumming, Health Services Research Centre and Dr Terri Green, Department of Management, University of Canterbury. 

· Convergence Study – this study will document variability in 35 general surgeons’ clinical judgements of priority, introduce a ‘feedback intervention’ in which analyses of judgement variability are disclosed to surgeons monthly for 6 – 12 months in a peer-review setting, and assess whether any convergence in clinical judgements has occurred.  

Leaders: Bryan Parry, Auckland University Department of Surgery, Justin Roake, Christchurch Medical School Department of Surgery. Team includes: Dr Jackie Cumming, Dr Lou Gallagher and John Fraser, Health Services Research Centre.

· Pathways Surgical Access Study – this study will follow for 18 months a cohort of approximately  2800  patients  considered for surgical referral by GPs.   The study will 

identify patients receiving and not receiving surgery, explore the reasons in each case, and audit patients’ health care utilisation and health outcomes.  

Leader: Deborah McLeod, Wellington School of Medicine. Team includes: Dr Jackie Cumming, Dr Antony Raymont & Dr Lou Gallagher, Health Services Research Centre.

· Significant Variations Study – this retrospective study will identify significant levels of inequity in the uptake of surgical services, and examine substitution effects (medical versus surgical, private versus public), effects of distance from services and effects of the geographical distribution of GP full time equivalents.

Leader: Dr Antony Raymont, Health Services Research Centre.

For further information on our research contact jackie.cumming@vuw.ac.nz
Health Services Research Centre/Te Hikuwai Rangahau Hauora

Victoria University of Wellington

PO Box 600

Wellington

Tel 64-4-463 6565

Fax 64-4-463 6568

E-mail hsrc@vuw.ac.nz

Website http://www.vuw.ac.nz/hsrc
EcoMod takes on the NZAE!!
With a provocative choice of dates, an

International Conference on Policy Modeling (EcoMod2004)
is to be held in Paris on June 30 - July 2, 2004.

The goal of the conference is to promote the exchange of ideas among economists conducting quantitative analysis for policy- and decision-making in the public and private sector. The conference will cover issues related to agriculture, business cycles, developing countries, energy and environment, EU enlargement, financial markets, forecasting and projections methods, game theoretical models, general equilibrium modeling, labor market, macroeconometric modeling, microsimulation models, agent-based modeling, monetary policy, optimization models, public finance, regional modeling, sectoral issues, WTO negotiations, trade and regional integration issues.

Details on this and other conferences at: http://www.ecomod.net/
The Global Economic Modeling Network (EcoMod) and 

the International Input-Output Association (IIOA)

International Conference on Input-Output and General Equilibrium: 

Data, Modeling and Policy Analysis


September 2-4, 2004, Brussels, Belgium

Details of the conference are available on: www.ecomod.net
New Zealand Economic Papers 

Tim Hazledine, editor of New Zealand Economic Papers, invites members to submit their papers to the journal. 
Offers and ideas for symposia of papers on particular topics are also welcome. Possibilities include: The “Big Super” Fund; university funding and the PBRF; and the economics of GE and GM.
Book reviews and books to review (or suggested titles) are also needed.
 Write to: t.hazledine@auckland.ac.nz
...about NZAE 

The New Zealand Association of Economists aims to promote research, collaboration and discussion among professional economists in New Zealand.  Membership is open to those with a background or interest in economics or commerce or business or management, and who share the objectives of the Association. Members automatically receive copies of New Zealand Economic Papers, Association newsletters, as well as benefiting from discounted fees for Association events such as conferences.

Membership fees:

full member:
      $90

graduate student:    $45 (first year only)

If you would like more information about the NZAE, or would like to apply for membership, please contact:


Val Browning


Secretary-Manager, NZAE


PO Box 568


Wellington


phone: (04) 801 7139


fax: (04) 801 7106

email: economists@nzae.org.nz
EMAIL DATA BASE

We are currently setting up an email database of members to keep up to date with technology, and we are working towards eventually e-mailing as many of our notices/publications as possible.  If you have not yet supplied the Secretary-Manager with your email address please email:    economists@nzae.org.nz 
MEMBER PROFILES

If you would like your profile included on the NZAE website - please email your details to:    economists@nzae.org.nz
Welcome! to the following people who have recently joined NZAE...
Andrew Wilson (Gabites Porter Ltd), Darrel Doessel (Queensland Centre for Mental Health Research), Mathew Arcus (B E R L), Stephen Burnell (School of Economics & Finance, Victoria University), Rosemary Roper (Waiariki Institute of Technology), Adam Hollingworth (Christchurch College of Education), David Parr (Kinstellation Ltd)

WEB-SITE  - The NZAE web-site address is:   http://nzae.org.nz/ 

(list your job vacancies for economists here)



JAN WHITWELL PRIZE














The Jan Whitwell Prize is an award to honour the memory of Jan Whitwell (1944-1993), a former President of the New Zealand Association of Economists (1992-93), distinguished university lecturer and musician.  Jan Whitwell died in a road accident in October 1993(


CONDITIONS





Entry to the Jan Whitwell Prize is open to persons who are either engaged currently in full time study or have completed a thesis or full time study during the preceding eighteen months, and are able to attend and present their paper at the Conference.


Deadlines for Submission of Abstract and Full Paper as detailed overleaf, must be complied with.





Participants must also comply with Conference Registration deadlines as detailed overleaf.


Please also refer to "Information for Presenters" and "Procedure for the Submission of Abstracts".





Solo authored papers only are eligible for the award.








Visit the Website � HYPERLINK http://nzae.org.nz/conferences/ ��http://nzae.org.nz/conferences/�


FOR FURTHER DETAILS & REGISTRATION FORM














REMINDER:  NZAE ANNUAL CONFERENCE


30TH JUNE - 2ND JULY 2004


Visit the Website � HYPERLINK http://nzae.org.nz/conferences/ ��http://nzae.org.nz/conferences/�


 to view the great line-up of overseas speakers! 


THIS CONFERENCE IS A MUST FOR ALL ECONOMISTS!!!





� EMBED Word.Picture.8  ���














Poster A - What are these children thinking?
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� Lynn J and Jay A (1989) The Complete Yes Prime Minister: The Diaries of the Right Hon. James Hacker, London: BBC Books. See, for example, pp.176-7, p.188, pp.363-4.


� Walsh K-A (2004) “Law may be changed to get more male teachers”, Sun-Herald, 22 February � HYPERLINK "http://www.smh.com.au/articles/2004/02/21/1077072890874.html" ��http://www.smh.com.au/articles/2004/02/21/1077072890874.html�


� Guerrera O and Cook M (2004) “Teaching for balance: males only need apply”, The Age, 10 March


� HYPERLINK "http://www.theage.com.au/articles/2004/03/09/1078594363557.html" ��http://www.theage.com.au/articles/2004/03/09/1078594363557.html�


� Maiden S (2004) “No new law for male teachers: ALP”, The Australian, 23 February


� HYPERLINK "http://www.theaustralian.news.com.au/common/story_page/0,5744,8762236%255E2702,00.html" ��http://www.theaustralian.news.com.au/common/story_page/0,5744,8762236%255E2702,00.html�


� � HYPERLINK "http://www.abc.net.au/news/newsitems/s1063461.htm" ��http://www.abc.net.au/news/newsitems/s1063461.htm�





� � HYPERLINK "http://www.hrc.co.nz/index.php?p=13681&id=13701&wd0=student&wd1=loans&format" ��http://www.hrc.co.nz/index.php?p=13681&id=13701&wd0=student&wd1=loans&format�


� Available via: � HYPERLINK "http://www.mwa.govt.nz/cont_pb.html#actionplan" ��http://www.mwa.govt.nz/cont_pb.html#actionplan�


� � HYPERLINK "http://www.hrc.co.nz/hrc/worddocs/Modern%20Apprenticeships%20Final%20version-25Nov03.doc" ��http://www.hrc.co.nz/hrc/worddocs/Modern%20Apprenticeships%20Final%20version-25Nov03.doc�


� Table 13 at: � HYPERLINK "http://www.minedu.govt.nz/web/downloadable/dl7108_v1/enrolments02.xls" ��http://www.minedu.govt.nz/web/downloadable/dl7108_v1/enrolments02.xls�


� P.1 of � HYPERLINK "http://www.ers.dol.govt.nz/parentalleave/pdfs/PPLevaluation.doc" ��http://www.ers.dol.govt.nz/parentalleave/pdfs/PPLevaluation.doc�


� � HYPERLINK "http://www.fatherandchild.org.nz/Submissions/hrc2003a.htm" �http://www.fatherandchild.org.nz/Submissions/hrc2003a.htm�


� Dominion Post, “PM knocks judge for Maori Land Court move”, 13 March 2004


� Madonna, O Magazine, January 2004, quoted at: � HYPERLINK "http://www.quotationspage.com/quotes/Madonna/" �http://www.quotationspage.com/quotes/Madonna/��It probably originates from a politically correct version of Paul's Letter to the Galatians 6:7. It more closely resembles "As thou hast sown, so shall thou reap", which is ascribed to Pinarius at: � HYPERLINK "http://www.quotationspage.com/quotes/Pinarius/" �http://www.quotationspage.com/quotes/Pinarius/�, but it is not sourced and Livy makes no mention of it in his History of Rome, so Madonna may not be familiar with this version.


� Boshier P F (1999) "Editorial: Judicial activism and law reform", Butterworths Family Law Journal, September, pp.51-52


� Boshier P (1998) "Developments in Matrimonial Property Law", Family Law Conference, 31st August – 2nd September 1998, Christchurch, New Zealand Law Society, pp.51-69.


� � HYPERLINK "http://www.cevep.org.nz/news/news0902.html" \t "_blank" �http://www.cevep.org.nz/news/news0902.html�


� � HYPERLINK "http://www.eoc.org.uk/cseng/policyandcampaigns/valuing%20women.pdf" \t "_blank" �http://www.eoc.org.uk/cseng/policyandcampaigns/valuing%20women.pdf�. Various related campaigns are described at: � HYPERLINK "http://www.eoc.org.uk/EOCeng/dynpages/camp_pay.asp" \t "_blank" �http://www.eoc.org.uk/EOCeng/dynpages/camp_pay.asp�


� Sisley D (2004) “Sex discrimination is alive and well”, The Age, 8 March. The whole article is worth a read: � HYPERLINK "http://www.theage.com.au/articles/2004/03/07/1078594233364.html" ��http://www.theage.com.au/articles/2004/03/07/1078594233364.html�


� Birks S (2003) “Politics and the making of policy”¸ Asymmetric Information, No. 17, July, pp.13-14. (Note that the NZAE intends to make past issues of AI available on its web site in the near future.)





� � HYPERLINK "http://www.courts.govt.nz/pubs/reports/1999/post_elec_brief/chapter_6.html" ��http://www.courts.govt.nz/pubs/reports/1999/post_elec_brief/chapter_6.html�


� � HYPERLINK "http://www.beehive.govt.nz/ViewDocument.cfm?DocumentID=13767" ��http://www.beehive.govt.nz/ViewDocument.cfm?DocumentID=13767�


� � HYPERLINK "http://rangi.knowledge-basket.co.nz/gpacts/reprint/text/2002/se/002se1.html" ��http://rangi.knowledge-basket.co.nz/gpacts/reprint/text/2002/se/002se1.html�
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